
~ 3fl'YPTCPurchase Section) 

\.fFPJf}Q-~*~ (ICAR-NDRJ. Kama{) 

'Q>ITTf ~(f.No.): Computer 'Jo. { j 5 ~ j _ 3 S ~ f- ~(Dtd), ..Q4./09/2025 

0f 

~if;lf ~~~(Forwarding ofGeM Purchase Order) 

oful f~1prttfm'ur$~~~m.cm~~~$ ~ri 'tiaiRkn'~ ~ ct>lfQlt 
$~~Am~~·~urnftt-
A Copy ofGeM Order/Contract bearing undermentioned Number/date/for the purchase ofconcerned item is forwarded to 
the all concerned for takin necessa action :-

GeM Order I Contract No & Date Amountin to Rs. 

GEMC-511687786603389 
Dated :- 28.08.2025 
Bid No. GEM/2025/8/6206117 

Manpower Outsourcing Services = 482 Nos. Rs. 107157416.48/­

~~~ij)mr3fJGR~ «'.Rs. 101151416.48/-~~~~~'Q'{~~~ i1 
The expenditure sanction amounting to Rs. I 07157416.48/- .has been accorded by the Competent Authority on the file 
out of Institute Grants. SC-SP and from various Projects for F.Y 2025-26, 2026-2027 

PIA~fila ~A~~~~ 'Gmft 't (Copy forwarded to the following) :­
1. ~Ql(ll'ti~<f)~~~~-~ (A.A.O.(C&B-III)} 

2. ~~(Audit Section). 

3. ~Ql(ll'ti~it> ~(~ { A.A.O(Store) } 
4. TJTi~ (Guard File) 

~Distribution :­
1.~~(All Concerned) 

2. ~~~Q>T1'Jlf (MIS/FMS Vendor Name): Right Advisors P\-t. Ltd . Delhi 



1 

~I Contract 

~~IContract No: GEMC-511687786603389.GeM 7~~I~ 
AzadiKa ~f.il'iilContract Generated Date: 28-Aug-2025 

AmritMahotsav 
~:~~ ·- lll<ftt~ tiw:nl Bld/RAIPBP No.: ~EM/202:ill!L§206117 

, " 

~~IOrganisation Details ~~!Buyer Details 

IR'"O"IType: Central Autonomous 'l<rl Design•tion: MOPllI 

""""1-rj M·~nlstry: Ministry o! Agficulture .a7ld Farmers wefar'it 1iW~lContact No. : 0184-2259067-1067 ' 

~ID~•rtment: 
· Dep1rtment Of Agricultural Research and Educarion -~on«t!Email ID: buyer252.icari.h'°9embuyer.in 

(DARE) ~ ~"1Tf1r-!IGSTIN: 
~'5PIPllOrganisation Name · ICAR ·NATIONAL DAIRY RESEARCH INSTITUTE, l<ARNAL 
. Indian Council ofAgricultural Rne•rch (!CAR) 

"""'iAddrns: ;HARVANA 132001. 

~4"110fficeZono: National Dairy Research Institute Kamal/ Nonh KARNAL HARYANA-132001. India 

~~I Financial Approval Detail '.fJCfR ~ liilnvrlPaying Authority Details 

~""'1iil1FD Concurrence: No Role: PAO 

~~"""'°""'I Diraaor '.l'T<IFJ""i'lfl>l<TI Internet SankJng
Oesign•tion ofAdmini:strat~Approval: Payment Mode: 

~~""~' ..,.., Designation: Af-AO 
CFAO 

Designation of Financi.i Approval : ~~I Email JO: sunil.sheoran-tcar@nic.in 

~JfTft(<llGSTIN : 06AAMl1830P3ZL 

ICAR·NATIONAL DAIRY RESEARCH INSTITUTt, l<ARNAL 

"""'iAddrns: {HARYANA) 132001, 

KARNAL HARYANA-132001, India 

~~IConsignee Details 

lli.1'.[5.No ~-&-IC~Nome&Addres - ~!ServiceOesaipdoo 

~!Contact: 0184-2259048-1048 Manpower Outsourcing Services· Minimum wage - Highly-Skilled; Secondary School; Admin 

~ 3!!f&ll Email ID: sukhdev.singh-icar@ni<.in 

~JfTft(<llGSTIN : • 
Manpower Outsourcing Servi<os - Minimum wage· Skilled; High School; Admin 

lf<'lll Address: !CAR· NATIONAi. DAIRY RESEARCH M•npower Outsourcing Services - Minimum wage - Semi-skilled; Middle School; Adm•n 
lNSTITUTE. KARNAl ;HARYANA 132001, 

l<ARNAL.. HARYANA-132001, India Manpower Outsourcing Sertkes - Minimum wage - Unskilled; Not Required; Admtn 

v ~~~l5ervice Provider Details 

oll!*1r>11#1 GeM Seller ID: 8S3F190001019266 

~'51'11'11Company Name: RIGHT ADVISORS PRIVATE LIMITED 

~..,.IConi.ct:No.: 09999917353 

f1"I>< ani&\i Email ID: tender1~rightadvtsors.com 

C-42.NARAINA V!HAR, 
lf<'lll Address: 

South West delhi. DELHI· 110028 •• 

~~~IMSME Registration number: UDYAM-HR--03--0013848 

~.JtiW-llGSTIN: 07MECRS713J1ZA (R) 

~l:m~~~IMSME Status as 
verifi..O 

verified by buyer : 

~~~IMSESocialcategory: General 

~®I 'llvlll MSE Gender: Male 

-~ ;iiin); ~it GSTfTAX ~~ fcii'lIT ~I GST I Tax invoice to be raised in the name of~ Consignee 

~ fitnurlService Details 

~ll1"~~ ISenliceStart Date(latest by): 01-Sep-2025 1Plr tl>lllGt f.il'iilService End Date : 31-Aug-2026 

i!lwl\:nzr)Category Name : Manpower Outsourcing Services - Minimum wage 
. 

lijf.lly!ff51Billing Cyde: monthly • • •
' ' ' 

' •, ' f 

~~n 
.... Number of lleSo..n:es to be .,Pera!ntogeof s.r.tce charge 

hired ind-ofGST ·- ·- •. ' 
Skill Cotogo<y Highly-Skilled 

~Quallftcallon 
Se<ondary 

School 

1°yl"' ofFuncllon Admln 

USI: ofPnJlies 
Mul~tasking 

Staff 

Spemltr.ation Not Requirod 

Post Graduation Not Requirod 

'Specialization fO< PG Not Applicable 

• 
..' 



[ 


Oto 3 Years 

Zipmde 

EJCperiena 

NA 

NA 

Minimum<Wy-(1)111) exd.- of GST 

Olsutct 

562 
109 3.85 

0Bonus(INR per day) 

0EllU (INR per<My! 

0 

Optional-.. 1 (INR pet day) 

EPF Admin ~ (INR pet day) 

0 

Optional Alowanc.. 2 (INR perday) ­ 0 --
Optional~ l (DIR perday) 0 


Estimawel Numberof o-time Hours per Re5oura per Month ' 
 ' 0 

Remuner.ition per "'50<n9 per hour for a-time Hours (lnduding • •pplicable...,.,.""' 
0 

- & ududing G5T) 

ESI (INR per day) 18.26 

73.07 


Number of woning ~ In • month 


- ""'1d(INR per doyl 

26 

Tenure/~ ofEmployment (In months) 12 

,...~ 11btol Amount(~): 
( ((I( Minimum da~y wage (INRI e•dusive ofGST +ESI (INR per day)+Provident Fund ( !NR per day)+ EDU UNR per day)+8onus (INR per day)+EPF Admm Char91' (INR perda 

y)+Optional Allowances 1 (INR per day)+Optional Allowances 2 (INR per day)+Optio nal Allowances 3 (INR p.r day) )*Numb.tr ofworlcing days in a monthMEstimated N umber of 

0'¥',nimt: Hours per Rtsource f)f!r Manth*Rtmuner~tion ~' rtsource per hour for Ovt!!nimit Hours (lnduding all appHcable allowanc• etc & exciuding GSn))•(1.18-+ Pt-rctntag• of 

Service charge inclusiw ofGST/1 OO))"Number of Resources to be hired+renurt/ Duration of Employment(in months) ) ­
27073177.23~sfi?!rp-rpq' ITD(;ll viilluewil:hout~om(INIQ 

p ~'P" l'RU AddonValue(INR) 0 

21on1n.23~.etP 'l"" !Tot.IIViillue lnduding-.s(INR) 

~-""IAddiliclNl~ils 

• Tide for Optional Allowances 1 : o 

• Tlde forOptional Allowances 2 : 0 

• Tlde for Optionll Allowances 3 :O 

• Designation : Highly Skilled 

-'ioft "fllllCategory Name : Manpower Outsourcing Services - Minimum wage 

~•>IBlling Cyde: monthly 

NumberofRiosoun:es ID ti. ~of5-W:l!~lilRwrl Description 
hftd lndusM! ofGST 

5kil Utego<y S~•lled 

EdUUlloMI Quallfbdon High School 

Type ofFunaio<1 Admin 

Mulb-tasking
List ofProftles 

Staff 

Not Required 

Post Gnoduation . 

~ 

Not Required 

Specializ_.,for PG Not Applicable 

Uperiena! Oto 3 Years 

Zipaxt. NA 

Olstricl NA 
Mlr*nlmdlilywage (INR) exdi.sM ofGST 526.27 

BonusOHR per doyl 0 . 118 3.85 . . .EDU (INR perday) 0- . • • 
EPf Admin OWge (INR P., day) 0 . 'Opdonal Al-..ces 1 (INR perdly) 0 

Optionol _,.,..2 (INR perday) -. '. 

Optional -nces3 (INR perdoyl 

0 '· 

0 

Estimated -ofo..1ime Hours per~ per Month 0 

Remunermon per resource per hour for ov.rtime Hours(lndudlng al ~Qble~ 
0 

- & ududingGS1J 
ESI (JNRper day) 17.11 

PrcMclent Fund (INR per day) 68.42 

Numberofwotting doys in a monlh 26 

TMure/ Duration of Employment (In months) 12 



P~(11'1) llotalAmo<Jrt(Formulo): 

I [(!(Minimum daily wage (lNR) oxdusive of GST•ESI [INR per day)+Providont Fund ( !NR per day)•EDU (!NR per dayJ+Bonus (!NR per day)+EPF Admin Charge (INR per da 

y)•Optional Allowances 1 (INR per day)+Optional Allow•nces 2 (INR per day)+Optio nal AllowancH 3 (!NR per day) )'Number ofwarking days in a month)+{htimat@<I Number of 

Overtime Hours ptOr Resource per Month•Remunoration per nosource per hour for Dvertime Hours (lnduding all applicable allowance etc & exduding Gsnn•c1.1a +Percentage of 

Service charge inclusive of GST/1 OO))•N1.1mber of Resources to be hired-Tenure/ Duration ofEmployment (in months) J 

~$1ij:rp 'f"l (TotalVal""wilhou! Addons(INRJ 27445529.09 

P~.....IT<U-Valuo(INR) 

~.dilf'P''l'tr (lbt.al Val1.1e lnduding Addons(INR) 

..ri!iita '1IFlllllill!IMdllional Details 

~ rotle ftif OptiOnal Allowances 1 :0 .., -. 

-
..,. -· 

-
.., 

0 

27445529.09 

-

~ Title for Optional Allow•nces 2 :O 

~ Tnle for Optional Allowances 3 : 0 

• Designation : Sklllod 

iilatt '11'11 Category Name : Manpower Outsourcing Services - Minimum wage 

fii@r;a;IB~ling Cyde: monthly 

Skll c.t.gory 

~,Description 

~~ 

Type of Funaion 

List of Prollos 

~ 

P05t~ 

Splldallzation for PG 

Expenence 

Zlpcl>m 

Distrlcl: 

Minlmo.m daiy-(INRj~ofGST 

Bonus (lNR perdollY! 
EDU(INR per day) 

EPF - CNrp (INRper d.ly! 

OptiOnill -.C.. 1 (INR per dollY! 

OptiOnill Al,,_,,... 2 (INR per dollY! 

OptiOnill Alow.nces 3 (lNR per day) 

estimalled NumberofOvertime Hours per Resoura! per Month 

--perresoun:e per t>our for Overtime Hours (lnduding all appiiable allowance 

m:& exdudlng GST) 

ES! (INR p« dollY! 
Proviqent Fund (INR per day) 

.....Numberbfwm1dng day5ln a month 

Tenun!I ~of Etnflloymont{in months) 

Semi-skilled 

Middle Schoof 

i'dmin 

Multf-tasking 

St.aff 

Not Required 

Not Required 

NotApplicable 

Dto3YHrs 

NA 

NA 

477.34 

D 

D 

D 

D 

D 

0 

0 

D 

15.S 

62.03 
.......­

26 

12 

Numb«of ResoulUS to be 

hi..-1 
P~o#Sonic'O charge 

indusiwofGST 

43 3.85 

.... 

9"~ (Total Amouflt(F'omuu): 
[ [(((Minimum dailywage (!NR) exdusive ofGST +ES! (INR per day)+Provident Fund ( INR perday)+EDU UNR per day)+Bonus (!NR pt0r day)+EPF Admin Charge (INR puda 

y)+Optional Allowances 1 [INR puday)+Optional Allowances 2 (!NR per day)+Optio n•I Allowances 3 UNR per day) )*Number of working days in a month)+(Estimated Number of 

Overtime Hours per Resource per Month•Remuneration per resource per hour for Overtime Hours Clnduding all applicable allowance etc & excluding GSl)))*(1.18 • Percentage of 

Senrice tharge indusive: of GST/1 OO))•Number of Resources to be hired*Tenure/ Duration ofEmployment (in months) ) 

~*Iii!! !II""P" ITotal va1...., wilhou! Addom(INRJ 

•
9" l!S°"" 'l"'I' llbtal Addan ValUO(lNRj 

. 
•. • •' 

• 9070679.62 

•
' 0 

~--~(Total Value !nducfongAddonsUNR) 
., ;, ;·.. 9070679.62 

~"'1'l'llillill1MmoonaI Detah 
-,-.­ ...._ . ._ -. ' 

• Tide for Optional Allowances 1 : o 

• Title for Optionai'Altowances 2: D 

• Title for Optional All°"'ances 3 :O 

~ ~ignation : Semi·Skilled 

'!Mt"lPIIcategory Name : Manpower OutsOurcing services - Minimum wage 



fiil'itr-1 Billing Cycle: monthly 

...., Description 
Number of~ ID be ~ofSeMce~ 

hired lndUSiw ofGSJ 

Skil cm.gory unskilled 

Educmor>ll ~ Not Required 

TY119 of Function Admon 

ll5t ofProfles 
Multl-tasl<ing 

Stiff 
~ - - Not Required -
Post Gnidw!ion Not Requjr@d 

SpeN!iz.atioo'lfor PG Not Applicable 

~ Oto 3 Years 

Zlpcode NA 

Dl5tnct NA 

Minimum daily~ (INR) exdllSMof GST 465 

Bonus (INR per diy) 0 212 3.85 

EDU (INR per diy) 0 

EPf lldmin Charge (INR per diy) 0 

Optlonol Alowonc"5 1 (INR perdiyl 0 

Optionil Alowona5 2 (INA per diy) 0 

OptioNI ~ 3 (INRper diy) 0 

Estimoted NumberofOW!rtimo! Hours per ltesooJn:1! per - 0 

Remuneration per resoun:e per hour for o..rtiml! Ho<n(lnduding al~-. 
0 

etc& eQdng GSl) 

ES!(IHR per diy) 15.11 

- Fund (INA perdiy) 60.46 

Numberofwomngclays In a month 26 

Tenu,..., Duration ofEmployment fM1 monchs) 12 

,..~ ITatolAmount(Formuli): 

( ((((Minimum d•ily w•ge (!NR) exdusive ofGST•ESI (INR per day)+Provident Fund ( JNR per dayf+EDU (lNR per dayf+Bonu• (INR per day}+EPF Admin Charge (INR per da 

yJ+Optional Allowances 1 (INR per day}+Optional Allowance• 2 (!NR per day)•Optio nal Allowances 3 (INR per dayt )•Number of working days in a month)+(Estimated Number of 

Ov"rtim' Houl"'S per Resource ~r Montl'l•Remuner,ation per rewurce per P'lour for Overtime Houn (Including aH applicable allow.1nce etc & excluding Gsnu•t1.18 + Percentage of 

SeMce cn.rge indu'Sive ofGSTl1 OOJ)•Number<>f Resources to be hirectWTenure/ Duriltion of Empfoyment (in months) ) 

~-~"'..... ITD131 VllUO! withoutAddons(INA) 43568030.54 

'f'I~..... llbl.il-ValuoCJNR) 0 

~·"' .... ITbtll Valul! Jndudlng Addons(INA) 
4356803054 

~"IFl'llillillr!Mditional [le(Aob 

a Title for Opttonal AHowances 1 :O 

• ntte for Option~ Allow.Jnces 2 :O 

• Title for Opt~onal AHow~nces 3 : a 

• De•ignation : Un-Skilled 

. 
~;fit~Amount of Contract 

/ 

11'111............p ...'P"flTatol Connet Vllue lnduding lilll Outieund ~NR) 107157416."8 / 

~ fimvrl SLA Details 

-·L....i Agnoement 

Ma~~~-Mir*'1umW"9"-. . . . 
1 Agl'lement~ • • • 
This is a Service LIM!I Agreement ("SLA" 6r "Agreement") between the Buyer and Manp&..er Hirlng,\qency/Service Provider. The purp&se ofthi5 Agreement i• to facilitate ' 
implementation of Manpower Hiring S~ryice •t the 8uyer"'s premises, or any other pr.;ll!ises approved by the Buyer. Thi..$ Aqrettme-nt.Qutline'S the 3tope of work. 8uyer'"S 

, 
obhgations, 1pectal te<ms and conditiom ';eated to service delivery and payment of setVices. The Agreement remains vafid till com~etion of scope of sef'Ylc~ or end of 
contractual cfuration lwhictie'lef is @artier) unless muruaHy •xtended by both the parties. 

The Services contracts pl.teed through Gel/I shall be g"verned by following set of Terms and Conditi.,ns: 

L Generol terms and conditions for SeNices;( "GTC") 

ll. Service: Spe(if1c St.ndard Terms ~ncl Condi1:ions ("STC") of m. Services contracts sh~M ind1.tde the service l~I agrHment(SWfor the sel'Vice. 

ll!. BID/ Rewrse AUction specific ACdition•I Terms & Conditions (ATC) as speclfted by the buyer. 

The above twms and conditions are in reverse order of ptK@denc:e i.e.. ATC shall supersede Se:Mce specific STC which shall supenede GTC. whenewr there are •ny con,,Kting 

provision5. tht above set of terms and conditions atong with the scape ofwork an-d SL.A as enumerated in this document shaH bf! construed to be pan: of the Conttact/A9tMment 

between the Buyer and Service Provi'ller. 

2 Obje<tMs and Goals 

l"he objective of this Agreement ~s to ensure that all the commitments and obllgatlons are in pLace to ensure consistent deli'lery ofservices to Bu~r by Servrct Provider. The goals 

of this ~greement are to: 

~ 



...... 


L Provide dur reference ro servlce ownership, accountability. roles and responsibiliti.s of both parttes 

U. Pres1>nt • clur. conciu, ond m"'1sur1ble desaipbori of servic"5 offered to the Buyer 

m. Est•blish terms •nd coriditions for all me involved stakeholders, ~also inc:lud"5 the actions to be taktn In c.se of failure to comply with conditions specified 

IV. To MSUn! that both the parti~s understand the comequences in case of termination of services due to ¥1y of the stated reasons 


ThisAgreement will .iia •s • reference document th•t both the ~rties twive undemood the ~bove--mentioned terms ~nd condft>ons and have agre«t ta comply by the same. 


1lle ~in Stik1hold1rs associated with this ogre1ment are below­

1. euy.: Btl)'tr is rosponsible to provide dNr instructions, approvals and tiln.ty payments for the ser-.ict5 •vailed 

2. S..~ SeMct! provider is responsible to provide all tho required services in timely manner. Service provider may also include s.tler, any outharited ag<!nts, permitttd 

•ssignns, successo~ •nd nominees ais dflcribed in tM ~reemenr 

The responSlbllltles and obligations of the stakeholders hawbffT\ outlined in this document The document.,,.., en<ompasS"5 .ervice level/ deductions In case of non-adherenco 

to th• defined tee.ms and conditions. 

4 T.....sl.C.0.-..: 
4.1 8u)lel's Obi~ 

i. Tho Bu~r shall provido worl<Space (seating aroa. work desk, furniture otc.) for the manpower hired through Service Provid•r. the Buyer shall also arr•nge neceswry 51<1tt/ entry 


pass to lluyer's premise/ des19noted p"'miw for che manpower. 


ii. Working shifts (includes d.oy •nd mght shift) if any, •nd d•~y working hours shall be mutu~ly •greed upoo betwffn Bu~r •nd Service Provid•r ond should follow all the l•bor 


laws. 


Hi. The Buyor shall directly or in consultation with the Ser.ice PrOYldtr provide th., rwcessary training to the manpower for Buyor specific tools, applications, and machinery tti:., if 

required.' 


fv. The Buyer shiilll provide. frM of ch•rge unimpeded iJccesi to all the infrastructure whkh is required to perform the Services. It m.y indude uH of Stiltionery, printer. electricity. 


internet. Buy<orspecific S<!rven. d.ot• drives. toOls. and software etc. Ho-. use of such infrast"'tture shall be limited for official purpose only. 


v. The BYyer sh.al make necessary arrangctmenB for use of ~sic fac.ilitifl Uke water pots/ machines, cafet•ria, washrooms etc. for m.npower working at B~r"s premise/ 


desig...ml premise. 


vi. TAI DA shall be payoblt dlrecdy by the Buyer. in case of trow4 included in m. scope ofwork, on production of travel documents in original ond approval ofappropriat• authority 


of the 8~ for undertaking such traw4 for tti. proje<tiusignment. 


vii. In c•se of services hired on •nnual b;osis •nd S working d•ys. the manpower wtll be entided to 08 d•ys of usui>l leav"5 per ye•r on pro-rau. b;osls and in cose of 6 working days, 

the mi1npow.rr wlH be entitled to l S dil)'5 11;asu111f letiiivt! per yv,;n- on p~r•t.. ~i~. Beyond 5pec.ified lir.~ ~ •ppfie11ble. 11!.w: wiR bl: trw•t~ n ~l!•n without JNY (LWP> for whil;h 


necessary deduction will be made by the auyer In the •mount billed by the Stfvice Provi-. if nor.placement of manpower is provided. 


viii. The Buyer shaU have me right, within reason, to havo •ny personn.t removed who is undesirable with proper roasoning& justification. 


ill. The Buyor will have option to roplace the proposed manpowor in case of non-performance, non-delivery or in any other exteptional use, -rreplacement of m. 

~npowerwill be in samo cotegory with same degrtt of skllls, educational qualificotion, and number of ~·n of ..._perience, also prior •pproval for the same to be provided by the 


Buyer. 


x. It ts poss~ble thilt due to nilture of vvork in office/productton unrts/fields operation. ett. the Buyer mily w.-it to r~m 5ome ~reildy trained resources of existing/old contract for 

n.wcontract also. To f1ciHl4lte retention of extsting rwsourtes against the new contrKt. • fvnction•~ity is ~ready avaNble on GeM. The Buyer wf'iil• a~ting • bid document. can 

us• thi5 function~ity to dedare upfront in the Bid docu.m.~ details ofat such resources who are to M rebin.d ~inst: n.w cootraa. ln such case, the new strvtc1 provider must 

t"lftafn me 5P1<ified rtiources as mention~ in the btd document. The Buyer;, responsib4e for ensudng tNt the re~ined resourcn mfft th• eligibility requirements IS per the 

contract and for providing the necessary documentlotlon and deu.ils relat•d to EPF. ESIC. and other onboording formalities. The Police verific.tion of the rotained resources if 
roquired wil be the responsob1l1ty of the Buyer. The new Ser.ice Provider sh•ll not levy any charges on the ret•ined resources for onboord1ng them onto their payroll. 

i. The Service Provider would be roquired to provide suffici1nt and quoli~ manpower, <a!"'ble of supporting tti. functioning of the project/department in • manntr desired 

by th• Buyor. Any mismatch in dtmand and supply of the manpower such as number of employees, educ.tional quolifocation, sectoral/ desired work experlonce etc. may 

leild to deductions •ndlor rep1c1tment of the resoutce w;m the m.1tctling sk;Hset b.s~ on the approval from buyer. 

II. Th• stnttce provtdtr/contractor sholl be responsible for paytng w~es to contract labour at rot•• not less than th• minimum wa~ as notified by the Appropri~ 

Gowmment. 
W. 	Tht service provider/contrKtor sh-iilll be responsible for paying bonu5 to contract labour in the manner prescribed by thl' Pilyment of Bonus Act. 1965 & sh•I get 


reimbursed from the buyti. 


iv. TM sef'Vice pnMder/contr..aor shaU b@ responsible for p•ying proportion.ate gratuity to contr.;ict labour who haw: rendered continuous ~rvk:t H per- ttMt provistons of the 

Paym•nt of Gratuity A<:t. 1972 
v. Service Provider shall •dhere to the t1mel1ne gn..n by Buyer for providing the requirtd manpower on Buyor's premist/ designated promise. 

111 	 Tht S.rvtce prov;der sh~I not .asign tt3 rights or obligattons under this Coneract. in w~e or in p•rt. nor enter any subcontract to perform any portion ofth~s Contrilct.. 

wfthout the Mitten consent of the Buyer. The SeNice Provtd•r shall be responsible •nd li•ble to deliver the S41'MCIH as pertt.e contrKt. 

vii. Tht S.IVict Provider shall be required to kttp tht Buyer updated about tho <hang• of oddress. change of tilt M•nagement ote. from tifTM to time. 

viii. The S.rvtce.Provider sNll provide the documentary proolfor the qualifications and oxperiente of thfili,Jnpower deployed by them. TM biodata/ ~urne. qUatifitation and 

oxpenence of the said m•npower should be vertfledlcertlfied by m. Service Provider. In c.se •ny ofsuch document is found to be false .at any stage. it would be dffmtd 

to be• brHch of ttnms of contract ~king the Ser.ice Provider li•ble for legal •ct1on. 

ix. 	Tht Servlc1 Provider shall be responsible for poloc• verific.Jtion, dw!racttr, and antecedents' verification of the manp<>W1!r. The same may be vtrifled by the Buyer •I the 

time ofjoining of the manpower. if he/She so ttesires. 
,._ 	Tht m•npower provided by tho Service Provider shall not be deemed employees of the Buyer department hence the compj,.nce of the applicable acw laws will be the sole 

rosponsibility of the Service Provider. 
xi. Tht Service Provider shall fumlSh the fol1Dwing documents in respect of th., manpower deployed by them to Buyer's premise/ designated premise in the given time limit: 

• · List of persons deployed (monthly! 
b. Bi- resume with antocedents' details (•t the tinw of deployment) 

c. Copy.of.Aldhaar Card of the c.ndidates (at theti~o'd\ployment) 

d. Identity.Cards issued by Service Provider be•ring photograph (within 8 oays of joining) 

e. ldentil'jtproof and residential proof (•t the time of deployment) 

f. Copy of.fl.lice verification certlflc.te (at tho time ofd•~yment) 
g. Copy of binh certif1ute, if required (at the time of deployment· for domicile purpose) 

h. O..t.ils of PF A<count Number of resources 
xii. 	Tht ~f'Vic;lf Providfi" shall nomiMtlf a coordinat:or/ Single Point of Contact (SPOC} who sh&H tJ. r•sponsi~• for regul.u interaction Vlrith ~t'I• Bu~ ~rrrnent s.o that 

opti~ servlcH o(the persons deployed could be •••~ed withou't any disruption. · 
xiii. The ~ttrtf\dance ofth• rn.anpo'IM!t" sti.U be en~ ~n the regist'l'f' provic:Md by rhe 'Service Provider itnd/or in the Aildhilar based Biometric 1ttend<1nc~ system •t the Buyer's 

premises. 

xiv. All selected m•npower shall wear Identity Cud provided by the Service Provider overy d.oy during working hours. 

xv. Th• Ser.ice Provider shall Issue the letter of deployment to every deployed manpower and a copy of same shall be submitted to Buyer. 

xvi. Inan event of doployed manpower ovailing leave. and if required by Buyer. su~able substitute(S) shall be provided by Service Provider as per mutual understanding with 

Buyer. Service Provider shall communic•to the same to bu~r in •dvance. 

JMi. In C.50 of •ny resource permanently INvi"g the organi:ation or taking leave for a longer dur•tion, service provider sholl communica~die same to buyer at least 1 month 



..• 

prior 10 tht! i..st wor1ting d•y of• reso<.rce<. SuiYbl• substitutO(sl shall be provid4!d by S«viu Provider as per mutual undentA!nding with buyer. 


.,,.;;. The S@rvic• Provider shall be rnponslble for •ny 1ct of indiscipline on the p•n oftht! persons deployed. 


K1x. 	 The S.Nice Provider shall Msurt th.It•• the r.tev•nt licenses/ A!gisrration51 permissions wti'd'i may be required for providing tl'te ~r'VicM fJndu this Agreement are val;ct 

during the entire period of the AgrMment faiUng which the euy.r c.11n u«e •ppropriatto «tiOn il"'ldudtng imposition of deduction~ and termination of contraa. The 

dGCUments relt11ant in !his regard shloll be provided by the S@rvice PrOY1do!r to tht! Buywr on <Wmand. 

xx. 	En case of cooonuous work {24 hours or more than 26 days in a month), Service Prov;der sh~I be responsible to chang'! the shifts and rNnpower in compliance with the 

l•bor!.iws. 

ui. The persons deployed by !he Servict Provider sh.ii not claim nor sh.ii be entided 10 pay. pe<l<s •nd otht!r f..:~it'" adminible to reg~r/ confirmed employH< during the 

c~rrency or alter ..piry of !he Agreemenl 

oil. No medical f1cllllies or n>imburwment or •ny son ofmedical daims !hereof in respect of omployees provided by the Service Provider wllt be enten.lnod by !he Buyer. 

KXiii. _The persons depoyecl stwill tre~t .n confiden~ lllt m~ i1nd 1nfomYOon recew.d from rhe !uyu•nd ob~tn9d in th• execution of its resp2nsjbtlitie's under this ContrKt/ 

Agreement in strlct. cootidenee and wiU not rwvul iuch information to •ny othw p•rty 1ndudi'1g ti-le Service ,rov;der withoYt U:- prior written apptoval of me Buyer. in 

...,... of mis, mo persons deplayocl >h.1111 be required to Sign a non-disclosure agreement and bru<h of the <ame shall rNke me S@f"lia Provido!r 1s.... os th• person 

dfpl~ l~tMf' for p!'rwl action Jnc»r th• appliC.itble laws bes;des, action for biNch of contract and termin.nion of conicraa. 

lOliv. For all intents and purposes, the Service Provider shall be the "Employer" within tht! meaRing of different Rules & Acts in respect of manpower so deployed. The persons 

deployed by th• Service Provider shall not ha""' any da1m wh•tsoever like employer •nd employH rei..11onsh1p against the Buyer. 

uv. No deployed manpower shall be aMowed to nay 1n the Buye~s premise/ designated premise unnoces..rily a~er working hours without Buyer's permission. 

xxvL Any d1mages/ ~ossl's caused by d~ m.npower sh~U be bonw by the Se~c• Provider. Thit Bu~r Oepartment sh•ll not b4! responst~e for any financial lo~s or any 

injury to any person deployed by the S«v1ct Provider during theor performing th4 functionsJdut.-S, or for P"Y"""nt towards any compensation. 

J.XVii. Th• service Providl'r sholll be sol~y responslbl1 for the rlfdressal of 9rievance'S/ rMOlution of disptJttS r~&ting to persons de~oyed. TIM' Buyer shaU, in no w•'1 be 

responsibte for s~l'ml'nt of such issues wh.HSOever . 

.11:x.viii. Thtt Service Providitr stwll be rnponsible fo,. timety ~yment of t•ke-home remurwr•tion to the manpower •nd deposit of EPF •nd ESl (both emplo~ and employer 

sn•rel. failing which deductions shall be made by buywr. 

xxix.. ~S.rvia Provtdf'r shalt m.1intain ~I statutory r~isters under the Law and shaH produce the same, on d•mand, to the 8uyl'f Depilrtnwnt or 1ny othrt< authorrty under 

Law 

;c,xx. The Service Provtder must ensure timely ,,.yment of month•y~.,.i~ •nd all st•tutory lfntiOements to deployed man~ lti complianc@ with th@ apphcablt laws ~nd 

then submit the monthly bill •long with document.ilry proofs (lnvo1c•. Attenc:Wnce Sheet. S.l.a~ f>•ym.nt: Proof. ttt.) for ~e•se of the ~ymf'nt from the Buyer. 

KJ<Xi. 	 Tho wages of •very person deployed upon or in •ny establishment upon or in which less thon one !hous•nd persons oro employed, shall be paid before expiry of the 

...on!h day a~or tht! i..st d•y "a<J~period 1n rtspt!C1. of which me w•ges ant payablo. In any other establlshmon~ wage• or ev.cy person omployed shaft be paid before 

eKpiry of tenth day after l•st day wag....,.rlod. Payment of salary/ wages to the emptoyees snaH be made in ?Mir bank accounts onty, no cash or kind payment shall be 

m.td~. 

xxxi,. The S.rvic~ Pr~d.r shMI furnish stat•ment of amount p.aiid for the manth to the rn.anpower deploy"lfd ,Mong with Tr11nwcti0n O..t.iil:s and B•nk .ccount from whfc:h the: 

p.aym•nt h•s been made. Servic• Provid•r shill furnish copy of b.lnk mten"Mtnt 1n support of amount p•td •s •nd when required by Buyer. 


""""'· The Service Provider stiall also deposit EPF •nd ESI of both employer and omployee s~re ..,thin ism d•yof!he month of payment of wa<J"· 


KXXN. Tho Service Providor shall submit before the Buyer Department one copy of the return w•th1n 7 d•ys from the date of filing of monthly/ quarterly/half yurty/ annual 


rttum if any before the EPF Ind ES! authorities. 

u.xv. 	All 1p~tcabCe ti1.1<es and duties other than mention~ in the contr1ct document. shall be pay1bte by the: SeMc~ Provider ind rhe B"Y"'' shilill not enterUin •ny d1•ms 


whln.~r with respect to th• same. 


JUC.XVi. 	 The SeMc• Provider,ilt 11M times.wiill fi1n1re th.it the wrvtces being provtded under this Contr11ct1AgrMment ar• performed strictty in 1ccord1nce with itll applic.Jbl• i.ws. 

order. byelaws, regulatlons. notifications. guid.iines, rules, standards, recommended practices ett. and no liability In this regard will be •nached to the Buyer. 

4.3 Sj)KillTerms• Conditions: 

1. 	 As per me Contraa Labour Regulation and Abo4ition Act. 1970 and all applcat-'e rul6 notified thereunder, the servK~ provider/contr1ctor shalt be responsitMf for tnsuring 

th11t waoes UI' ~id to the contr1ct l1bour on time. The pnncipill employer/buyer sMM ensure m. m. wag1es arlf p1Ki on time to the contraa labour by the ser.r•ce 

provider/contractor. In ease the servoce providor/contr•ctor I••• to pay the Wa<Jes on time or makes shoM-j>ayment the pnnc1pal employer/buyer sNll be l;.ble to pay the 

w11ges to th• contr•ct l•bour dirl<tly .11nd recov« th• amount from thl s..vice providtr/COntr~r. 

11. 	 The ~r wiH m no w•y be responsible for the Yk>t•tion of any rules 11nd/or tnfringeml'nt of any other laws from the time b•tng in forc1. Mher by th• m11npower or by th• 

Service Provider. Th• manpower as well as tht 5ervico Provider shall comply with the r~....ant rulos and r1!9ul.t•>ns appjiea~• at pre..nt •nd as may be enforced from 

time to time, for which th• Buyer wnl not bf' l•abllf or responsible in any m•nnu. The onus of comph11nce to •H the appfic.b&e &awslactslnM-5: etc.shall only rMt with the 

Service Prov1Cler. Al'l il\diC•tiYte li5t of central labor l•ws is prOY1ded under Annexurlf l . P1eas. notlf that this l ist mer.ty indicative and not l!•h.austrv.. 

iii. The cost of services quoted by !he Service Providtr •hall co-all ;>Spects of ....,;ce o.ir...ry ond •ndude all the components of wlary/ w1ges tminimum wag•. insurance. 

Pf. ESI etc.) and t••es. as applic.able. 

1y As per CoE OM No.~.6/1/21).z).PPD doted 6th J•nuary 2023, the minimum service charges for Manpower Outsourcing Service< hos been fi•ed as 3.8S!li. Th• contracts 

condt.1ded through tr1is serviu sl'laH be in compl;.,nce with the above meoooned OM. 


v No advance payment snall be made to the Service Provider. 


vi. P11yment :sh~I be: maide orxe the ser"Aces are deli¥erl'd. •nd the Servic• Provki•r 5ubmits the inwice for the s.ame. 

vii. Tho Buyer shall make the paymeM~ithin prescribed bm.iin1> as per the paym~ process ftow u90n submission of invoice, lo¢.aok. and servict fftdback. 

viii. Payment shall be m•d• only ofter submission of 1rwoic11S, 1nendance shMt, logbook. sorvico feodb•ck. documentary proofs for PFIESVEDU etc. payments. Non-


submission ofthl ..m• may lead to d.iay/ deduction in payment. 


i•. Ml the deductions (ir •pplicable) shall be sonled ~fort ma~lng t~ payments S@rvico Provider shaH not ha~ any obfectlon on the ..me. 


"' Paymont to the manpower resources by tht! service provider shall be mado! through b•nk trans~r only. in no circ1.1mstance cash payment sl'lall be made• 


.,, 	In cost of any c~ngn 1n the minimum wages or any statutory wage component as per the Applicable Laws during the Contr•ct period, !ho Buyer shall pay the S@rvice 

Pro~d•r the di~e"ti.al amount in wage.It i's d•rified th•t such 1ncreaw in the wages wlll oot haw •ny impact on the :serv;ce charges. The total v~ue of tile Mf'Vic• ctt.irge 

t:o be p.11id by the buyf!r c:o service provider sh..11 reme•n same as p•r th• ortqtn•I contract ~alue. 

•ii. Sorvice provider wm submit the invoice & upload tho suppon1ng documents such as anvndance shHt logbook etc. on GeM port•I 

• •iii. Buyer will review the documents provieled by servic:e p<0vid~r& may either .accept orl'e,ect ~on .Ktu.at peorform11nce. lf requirw::I, buyer may impose any non-<feliwry 

• 	 deductions, SL.A deductions, over & abOv, ~.Invoice submi~ by ser"f'iee provid~- · • • 

5 . 	 Doductions 

o.domo........, be imposed bJ the Buyerfor~~ 	 -. 


s. 
No.~ 

up to 1 S 011ys, 1 d.-y wage,. of th4 rescx.m:es 

Non-deployment of total manpower which are not <Wployed. per d&y. Beyond I s 

men.boned in t~ contract •s per the ~ c.ancC!'Uation ofthe contract w•th 

due of jotning 
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value. 
Deduc!iDns 

s.. 
~ Cancoll•tion ofthe contract with c..ncellalion 

No. Ifemployee is found disclosing •ny 
lMo~o,. of the order value along wrt/1 2nd 1nsUna! 

confidential inform•tionl document 
recovery of losses caused (if any) and legal

to the Servke Provtder/ any third 
action .-gainst the Slfrvic~ PrtWider 

p.ortJes 
d"P"flding on the gravity ofthe •ct 

P•yment in actuilb. equtv•ient to the value of 

3 

lf the itmplO')"ft is found rMponSible Payment In i1ctuals, equ1v•lent to rhe value 
for •ny tri.ft. loss of moteriill/ articles of the article thefU lost/ d•_m•ged within the 
and dMtWges -, · pe<iod prescribed by the ~r. 

Replacom.,,t of employee within 2 days. 

the •nide theft/ lost/ dam•ged within ttie 

period prescribed by the~- R.pac:ement 

ol omployee within 2 d•ysl~ancellation of 

contratt as docided by the buyer depending 

Cancellation of the contract with 

c..ncellation ch1f9es • 1°"·of the order 
v~ue 

on the gravity of the •ct. 

Wunlng/ counstlling/ Immediate reptKerMnt 
If the employee is found responsible Warning/ counselling of employee as of employl'f within 2 d•ys as decided by the Cancellation of the contr•ct with 

dteided by the Buyer depending on the canctll•bon cha~ O 11111. <>f the otder
for dtsobedience/ misconduct Buyer and w.arnfng to s.rvtce Provider

gravity ol the act valu~
dtptndin11 on the groVlty of the act 

SubsUtute within 2 d•)'1i of intimation frgm
ti th• employee is •bsent or takes buyer fatling which, up to 15 days, lday Substitute within 2 d•ys of tnt:im.rton from 
1.... for more!Nn 2 diys without wages of absent resourcels per day. Beyond buyer failing which. up to 15 days, 2 daywiges Cancollation of the contrict with 
informing buyer or toking prior of absent resource/s per day. Beyond 15 days, cancell1tion challJ95 • 11111. of the otder 

15 days, cancellation of the contract with 
approval without substitute being cancellation of tht contract with cancell1tion value

cancellatoon ch.11rges (!11°"' ofthe order 
provided by thservice providl'r. charges• 1°" of the order villut

value 

If tht employee is found rosponS1ble 

for adopting ill~l and foul methods Immediate rtj)lacernent within 2 daysJ 


c.1ncefbt1en of m. contract with cancelliation C.tncelLiltion of the contract with GJncellatton 

or exercising any corrupt practice in ch•rges@ 109', as dec;deci by the buyer charges 0 10.. of the order v•u• 

c0Uusio1{with any third pany or 

depending on the gravity of the act. 
off1dafs ilt the wort.place 

Rs. ZOO per day per resource, t>old on all type
Deloy in payments of tak.,.home 

of poiyrnen~ to Service Provider till the said Cancellation of me contract with remuneration by tile Service Prov•der Rl. lOO per ddy per rnourc:e. w•rning tQ 
amount is deposited to respectfve u1ncell~ion charges O 1~ of the orderand deposit of EPF •nd ESI (both Service Provider to deposit tr.. said amount 

within 7 working days staketvoldtrs and proof of same rs submitted value 
employee ind employer sh.11re) 

to Buyer 

i P~TllmlS 

i. The Payment proctdun! as •pocifled on the General Terms and Conditions (GTC) of GeM will be applicable. 

II. P•yment sct>edult to be a• per payment terms specified in bid document/ATC by the bu~r. 

7 IJndenil«lng 

The S«VK.e provKter/contractor shall not make any unauthoriled deductions from the w•g•s of the contract labour ,and provide below undertaking: 

"The Sent1ct Provtder hereby undertakes not to ch•r~ •ny mo11eylfets1 deductions in whAtever 1N1nner. name or form. or take any monetary/no~monetary considlflttons. or 

mak• •ny unlowful deductions from tho compensation/salary of the man~lemploytt>lresourcn engaged by it and. to be dtployed at the Buyef> site. The Service ProYider 
fl.irtheragrMS d't.i it wilf not indu•ge in any unethical practices and acknowledc;3.-s th.at any non-compli.inct of the t1fort5.ilid undertaking will be tr1ated 1s • matetiill breach of the 

Comract. In wt>lch use !ho; Buyer and GeM shill have the right to toke aepropnate independent ictions indudin9 tt<m!natio" of the Contract ind actions u per Ge"!_tricldent · 

Managem~ Policy." 

• Fon!Uaused 

1.1 CurnulMM Co5t (DMyj: • 

"IY ·~p· +•nr • ·p~ +•edit"'+ •bonus"'+ •admin" • •nm1· +"nmr + "nm3" 

Where. 

"d" •Cumulative Cost (Daily) 


"bp" • B.uic: dailywage (INR) exdusive of GST 


•pr • Provident Fund {INR Dailyf c 

"edli" • EDU (INR Daily> 

"tsi" • ESI (INR Daily) 
 ' •: •: "bonus" • Bonus (INR Daly) 

·,"ildmin" • EPF Admin Charge (INR D)ily) 

·nm1· •Optional Allowance 1 (!NII Daily> 

·nmr •Optional Allowance 2 UNR Dailyl 
"nmJ"' •Optional Aflow•nc• 3 (INR O:fiily) 

"rn" • Cumulative Cost (INR Oiily) 

L2 TDIZ· 

"tcV'" • (d • nd +"oth • •·otr") • (1.18+sc/100) • t• q 

When! 

"!CV'• Toto! Contract Value 

"d" • Cum!M!Nl' Cost (D1ily) as calculated in 8.1 above 

-se =S.rvM:t Ch~f'9• in "'9•. as quot.-d by -service provid•r indusrw of GST 



Factor 1.18 isto 1ndude 18" GST on the ServiCH prOV.ded by the Mrvict provider 

•nd" • No. ofworking days in a month 

~ • Tenure for wh•ch se-rvice i1 r~uirlld Un no. ofmonths) 

•q• • Quantity (No. of r"50ur<H required by buyer) 

"oth· • Estimated Number ofOWrtime Hours pu Resource per Month 

"otrn • Remuneration per resource per hour for overtime Hours llnd, ..I applicable illlowanc:• etc. & exduding Gsn 

~-1 

1. The Minimum tyagH Act, 1948 

2. Tllo Payment of Wages Act, 1936 

3. Thi Payment of Bonus Aet. 196S 

4 . The Eq...i Remuneration Act. 1976 

5. Th• Trade Unions Act, 1926 

6 . Tiie Industrial Employment (Standing OrdttS) Act 1946. 

7. The Industrial Dt<putes Aet. 1947 

8. Tiie w..kly Holid¥ Aet. 1942 

9. Th• Factones Act. 1948 

10. The Plantation Labour Act. 1951 

11. The MinH Act. 1952 

12. The Building and O!Mr Constructions Workers' (Regulation of Employment and Conditions of 5ervKeJ Act. 1996 

13. The Motor Transport Workors Aet. 1961 

14. The Beedo and Cigar Worktt0 (Cond1t1ons of Employmeru) Act. 1966 

15. The Contract 1.abour (Regulanon & Abolition) Act. 1970 

16. The Bonded Labour System (Abolition) Act, 1976 

17. The ~les Promotion Employft> (Conditions of Service) Act, 1976 

18. The Inter-State "4igrant Worltnwn (Regulation of employment and ConditiOns of Servio) Act, 1979 

19. The Cine Workers and Cinema TllNtre Wor1ters (Regula!ion of EmployrMnt) Act. 1981 

20. The Dock Workers 1S.fety. Health and Welfare) Aet. 1986 

21. The Ch~d Labour )Prohibition ond Regulation) Aet. 1986 

22. The Working )ourNiim and Other N.ws~pen Employees (Condioons of 5e<'W:e) and Miscellaneous Provisions Act, 1955 

23. The Working JourNilm (Hxatoon of rates of Wages) Act. 1958 

24. The Employees' Compensation Act, 1923 

25. The Employees' Provident Funds and Miscellaneous ProvlsiOns Act. 1952 

26. The Employee'S' Si.t. Insurance Act. 1948 

27. Th• Maternity Benefit Act. 1961 

28. The P1yment of Gratuity Act. 1972 

29. Th• Unorg.anized Workers' Social S«urity Act. 2008 

30. Th• B"ilding and OtMr Construction Work~ Cess Act. 1996 

31. The Mita Mones LilbourWotlfore Fund Act. 1946 

32. TheCineWork....,Wllfare(C..s)Act.19111 

33. The CineWorkers Wllfaro Fund Aet. 1981 

34. The Limeston• and Oolomtt• Mines l•bour W_.far• Fund Act. 1972 

3S. The Iron Ore Mines. Manoo1n8• Ore Minfl and Chrome Ore Mines Labour Welf1re (Cess) Act, 1976 

36. The Iron Ore Mines. Manganese o..., Mines and Chrome Ore Mine• Labour Welfore Fund Act. 1976 

37. The Beedi Workers w..ifare CHS Act. 1976 

38. The Beeeli Workers w..irare ~undAct. 1976 

39. The ubour Li1W1 {E>.emptlOn frc>m Fumrshing Returns and Maintaining Registers by Ce~aon Establishments) Act. 1988 

40. The Employment E>.change (Compulsoty Notification of Vacancies) Act. 1959 

~- ~ wftf:RJAddltional ABfulred OatalDocument(sJ: Buyer 

1. Smpeofwork &JobOe5aipdon :~ 

2. lklyet' to~ undort.lklng tNI Minimum w~-­ by him durftg 8id<:--..-..as I*'"f'PI'~ Minimum w~ ""-: ~ 

1. $t.IMOfYAuditor CenlllaN :~ 
2. C~ (llequesllld in ATC) ; !llla...!lla:. 
l. Pnlfoct~Mdc~Wllh Rmpea To BigibllftyCrilBWI : ~ 

.c. ~c~ ror Pl'tlfit ~king Entity 1n 1..ast 1 ·'": dl0.1m:!. • 
S. CopyOt:Ubour L..iCena/pf/opf~ ~l-1~:~ • 
6. CopyOK- Forlnalrpor~Of IMddii1g Etllilyunder~Ad/authorityIn India ; ~ 

7. 1t1og-.c..-....-~~ -......s~a,lkl\l9: .dD..!lln 

ftftM~ I ePBG Detail 

_ ... ,AIMsorys.'11< : Stilt• Bank of India 

~~~ITerms and Conditions 



1. General Terms and Conditions-

T.1 This c11ncna is~ by it... Gsne@! Teuns tnd conditions ax-.sSlipul-.l10lhis Pn>dutt/SeMce as.,..,._ init...~ 

1.2This Contract - it...-- tt... lklyer, lo for it... ....,PYof it... Goods ond/ ors.Mces, dKlled in it... !died'*~. inXCDr'IYnce wiCh m.General Terms and 

Condidllm (GTQ unless OChenwise supenm.d by Goods/ Servicl!s spedfic Special Tenn.tnd C...-.S(STC) •rKllor BlD/ReYerse l\uc:tlon Addltlonlll Tenns tnd Conditions 
IATQ... .ppilc.able 

1.lMGeM Sellen.I Service ProvidO!fs ..... ~ 10......... compliance wiCh all it...·~._.,KD I nJes induolng but not._ co all Ulbour Ulonsud>as The 

Minim..mW-Act. 1948,1he P"Y!MOC ofWages Act. 1936, lhePaymentof-Act.. 1965, 1he Equal--. Act. 19715, The P~ ofGrlltUky Act. 19nac. Arty 
lllltMXlmpllanc,.. i.. naced.. bruch ofCDnwet •nd lklyet may tlu..-~as per GeM Concract. 

' 
2. Buyer" Added Bict-~ Terms and Conditions­

2.1 IHlyet"Adt#dllitl!i/»cilfcATC 

a..,... Added - i-edATC da'5eS 

Bidders should mandatorily upload following additional documents: 

1. Scanned copy of undertaking of "Bid Security Declaration" accepting that if the bldde 
r withdraw or modify their bids during period of validity etc., they will be suspende 
d for 2 years. (Mandatory for all bidders Including MSMEs/NSIC/Startups) 

2. Scanned copy of Undertaking that the bidder has never been blackllsted/banne 
d/debarred etc. by any govt. Organisation/Department during last five years. 

3. Scanned copy of PAN Number and GSTIN registration Certificate. 

4. Past Experience of Similar Services: The Bidder must have successfully executed / 
completed at least one single order of 80 % of the Estimated Bid Value or 2 orders each of 
50 % of the Estimated Bid Value or 3 orders each of 40 % of the Estimated Bid Value for s 
imllar servlce(s) In last three years to any Central J State Govt Organization J PSU / Public L 
lsted Company. In this regard, bidders should submit copies of contracts awarded as well a 
s satisfactory execution of services related certificates from buyers. 

6. The Service Provider shall have a legal status. It can be a registered Partnershi 
p Firm/ Company under Companies Act having legal entity with all statutory licenses/ 
registration for carrying out such activities Ilka registration with labour departme 
nt, PF Act, 1952, ESI Act, 1948, Income Tax Act etc. Documentary evidence In support of th 
e clalm to be submitted by the bidder while bidding. 

7. Bidder must provide Escalation matriX/Dedlcated/toll free/helpline Number for s 
ervlce support. 

8. Scanned copy of undertaking that the bidder has never been declared Bankrup 
t/lnsolvent by any bank/financial agency of central or state government. 

9. Checklist of the documents submitted in the bid must be submitted along with b 
Id by the bidders. 

10. Successful bidder who Is awarded the contract shall engage the manpower in the age 
group of 18-60 years, as per guidelines of GOI. 

11. Num~r of contractual manpo"!"er shown in the bid is-t.entative and may increaise or d 
ecrease depending on need. Contractor shall be apprised of the same atleast a week In adv 
ance. Hence, the number Is indicative, not definitive. 

12. Contract Is for a duration of one year, extendable to one more year on six monthly basl 
s each time subject to satisfactory work performance of the firm and mutual consent of buy 
er as well as seller. However, extension shall not be considered right of the service provide 
r and it will be sole discretion of buyer., 

13. Minimum ech,catlonal qualificatlon.·a11d work experience of.'dilferent categ orles oUnfnp 
ower shall be a~ follows: ' ' ' 

' ' 
(i) Highly Skilled; J'ligher Secondary in g!'neral. For specialized't~sks, experience certlfl~ate 
or diploma In relevant field may be sought. ·. · '· 

(II) Skllled- Secondary level. 

(iii) Semi skilled/unskilled- Middle class or relevant experience. 

Minimum educational/vocational and experience related requirement of manpower shall be 
decided by the buyer and service provider shall be apprised of It from time to time. 

14. Upper age llmlt for engagement shall be 60 years. 

15. In case any dispute/litigation related to contract, it will be resolved in the jurisdictional 



court of buyer I.e. NDRI, Karnal. 

-=--~~-ti.Vs-•--.st1 

- : Thisissysnm~file. No~is....-. 



LIST OF MANPOWER 

Sr.No. NAME OF DIVISION HS Skilled Semi-Skilled Unskilled Total 
l. Farm Section, under RF(Seed) 2 18 4 104 128 
2. M.E. Section, under lnsst.Grants 7 17 11 0 35 

3. M.E. Section, under Sc-Sp 7 5 8 0 20 
4. Administrative Block and various labs, 23 10 5 19 57 

under lnstt. Grants (as per Annexure 

5. Administrative Block and various labs, 20 10 3 49 82 
under SC-SP Funds (as per Annexure 

6. KVK, under KVK Contingency Funds 2 1 
' 

2 3 8 
7. Exp. Dairy, under RF(DT) 11 14 2 2 29 
8. NICRA, under NICRA Project Funds 7 0 3 2 12 
9. Sahiwal Project Funds, P.1., 1 5 0 0 6 

Dr. Anupa ma Mukherjee 
10. Semen Sexing Project Funds, Pl, Dr. S 0 2 0 0 2 

udarshan Kumar 
11. Intellectual Property... Scheme Funds, 1 0 0 0 1 

P 1, Dr. Pradip Behare 
12. AINP-LPPS Project Dr. Raghu HV 1 0 0 0 1 
13. Central Workshop Grants 6 2 0 0 8 
14. ABI Project Funds, Dr. A. K. Singh 2 0 0 0 2 

15. MOEFCC Project Funds, Pl, Dr. Gautam 2 0 0 2 4 
MondaI 

16. NPBI Project Funds (1005961), Pl, Dr. 2 5 0 0 7 
Vikas Vohra 

17. NPBI Project Funds (1010476), Pl, Dr. 2 2 0 0 4 
Vikas Vohra 

18. DBT Project Funds, Pl, Dr, A.K. Dang 0 0 0 1 1 
19. Or.S.De, ABT 0 1 0 0 1 

20. AICRRP Project, Dr. P.Barnwal 0 0 0 1 1 
21. CEGE Project Funds, Pl, Dr. 2 0 0 0 2 

N.L.Seloker 

22. NEPA, Pl, Dr. T.K. Mohanty 2 1 0 0 3 
23. DST, Pl, Dr. T.K. Mohanty 0 2 0 0 2 

24. Genomic Dr. Ram Das Gowane 0 1 0 0 1 

25. Development NASF, Dr. Rajesh Bajaj ·O 0 0 1 1 

26. NASF Dr. Sanjit Maiti 0 1 1 0 2 

27. BMGF, Dr. Naresh Selokar 1 4 0 0 5 

28. LPM, Dr. Pawan Singh (SC-SP 1 0 0 0 1 
Operation Head) 

29. Dr. Dhruba Malakar HSCSIT 0 0 0 1 1 

(4001/653) 
102 101 39 185 427 



LIST OF MANPOWER UNDER INSTITUTE GRANT & SC-SP FUND 


s 
No. 
1 
2 

3 
4 
5 
6 

7 

8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 

19 
20 
21 
22 

23 
24 

Grants 
Name of Division HS Skilled Semi- Un-

Skilled skilled 
AN DIVISION 0 0 0 0 
ABC AND SMALL ANIMAL 1 0 0 0 
HOUSE 
DAIRY TECHOLOGY 1 0 0 0 
OM DIVISION 0 0 0 0 
DAIRY EXTENSION 1 0 0 0 
DR. B.S. MEENA FOR FARMERS 0 0 0 0 
SCHOOL 
DR. GOPAL SANKHLA FOR 0 0 0 0 
LIVEIHOOD PROJECT 
HUMAN HEALTH COMPLEX 0 0 0 0 
DES&M 0 0 0 1 
FRMC 0 0 0 1 
MUSEUM & EXHIBATION 0 0 0 0 
ATIC 0 0 0 0 
AP DIVISION 0 0 1 0 
DC DIVISION 0 0 0 0 
DAIRY ENGG 0 0 0 0 
AG&B DIV. 0 2 0 0 
Dr. VIKAS VOHRA, AG&B DIVN. 0 0 0 0 
Dr. B.S. Meena Educational 1 0 0 0 
visit/tour 
ABTC 0 0 0 0 
Dr, M. K.Singh, ABTC 0 0 0 0 
Referral Lab 0 0 0 0 
Dr. D. Malakar, IRC Project 0 0 0 0 

KVK 0 0 0 0 
LPM Lalukheri 0 0 0 5 

Total HS Skilled 

0 0 0 
1 0 0 

1 1 0 
0 0 1 
1 0 0 . 

0 0 0 

0 1 0 

0 0 0 
1 0 0 
1 0 0 
0 1 0 

0 0 1 
1 0 0 
0 0 0 
0 1 0 
2 0 0 
0 1 0 

1 0 0 

0 0 0 

0 0 1 
0 0 0 
0 1 0 

0 0 0 
5 0 0 

SC-SP 
Semi-
Skilled 

0 
0 

0 
0 
0 
0 

0 

0 
0 
0 
0 
0 
0 

0 

0 
0 
0 
0 

0 
1 
0 
0 

0 
0 

Un- Total 
skilled 

4 4· 

3 3 

1 2 
1 2 
1 1 

1 1 

1 2 

2 2 
0 0 
2 2 
0 1 
0 1 
1 1 
1 1 
1 2 

0 0 
0 1 
0 0 

2 2 
1 3 
1 1 
0 1 

1 1 
3 3 

\~~ '~ A~0£t.iK 

~,ft1' 



25 LPM Division 0 0 0 0 0 0 0 0 4 4 

26 Public Relation Officer (PRO} 0 0 0 0 0 0 1 0 0 1 
27 Consultancy Cell &CPIO 0 0 0 0 0 0 1 0 0 1 
28 Nodal Officer SC-Sp 0 0 0 0 0 1 0 0 1 2 
29 Computer Centre 2 0 0 0 2 2 0 0 0 2 
30 Central Store 1 0 0 0 1 0 0 0 1 1 
31 C&B-111 1 0 0 0 1 2 0 0 0 2 
32 E-11 (T} Section 0 0 0 1 1 0 0 0 0 0 
33 JD(Research} 0 0 0 0 0 1 0 0 1 2 
34 Hindi Cell 1 0 0 0 1 0 0 0 0 0 
35 C&B-1,11 & Cashier 2 0 0 0 2 0 0 0 0 0 
36 University Office 1 0 0 0 1 1 0 0 0 1 
37 Library 1 0 0 0 1 0 0 1 1 2 
38 Hostel 0 0 0 10 10 0 4 0 7 11 
39 Sports cell 0 0 0 0 0 0 0 0 2 2 
40 Communication Centre 1 0 0 0 1 2 0 0 2 4 
41 Purchase Section 2 0 0 0 2 1 1 0 0 2 
42 Audit Section 4 0 0 0 4 3 0 0 1 4 
43 Sh. Dinesh Nagpal, CAO 0 0 0 0 0 0 0 0 1 1 
44 E-lll(M} Section 0 0 0 0 0 0 0 0 1 1 
45 COE 0 2 0 0 2 0 0 0 0 0 
46 Printing Press 0 0 0 0 0 1 0 . 0 0 1 
47 Hospitality 1 2 4 0 7 0 0 1 0 1 
48 Sr.AO(Purchase} 0 0 0 1 1 0 0 0 0 0 
49 J.O.(A)& R 0 1 0 0 1 0 0 0 0 0 
50 Dr. Pradip Behare,Dm 0 1 0 0 1 0 0 0 0 0 
51 VMS 0 1 0 0 1 0 0 0 0 0 
52 APAR Cell 0 1 0 0 1 0 0 0 0 0 
53 EPABX 2 0 0 0 2 0 0 0 0 0 

Total 23 10 5 19 57 20 10 3 49 82 

~\IV>' 




Q)lJ Jfl'YPTCPurchase Section) 

~-"IBm~ CICAR-NDRJ. Kamal> 

tfi'ITTJ~(F.No.): Computer J\io.J~ 'J.\~y3 S 1~-35 8 '2. ~(Dtd), ~09/2025 

~ 

~~~~~<Forwardini: ofGeM Purchase Order> 

~~~fcrcRur·~~Rffim~~~~*~~flGifWl~~qs1~41{ 
*~'(um~~~~ 'GtRft l 
A Copy ofGeM Order/Contract bearing undermentioned Number/date/for the purchase ofconcerned item is forwarded to 
the all concerned for takin neces action :-

GeM Order I Contract No & Date 

GEMC -511687740540543 
Dated :- 29.08.2025 
Bid !'lio. GEM/2025/8/6241214 

Hiring ofSanitation Service= 29 Nos. 

Amountin to Rs. 

Rs. 70301731­

~~~~IDTI~~~.Rs. 7030173/- ~~a:Jq~~qnr~R~T'ft~I 
The expenditure sanction amounting to Rs. 7030173/- .has been accorded by the Competent Authority on the file out of 

Institute Grants. and RF -1'.VK for F.Y 2025-26, 2026-2027 

P!i;>1~Rad ~wfcl~~ ~--·(Copy forwarded to the following):­
1. ~\:lli!IF8f.!Cf5 ~~'Q'Ct~.cfR) {A.A.O.(C&B-III)} 

2. ~ 3f:llWT (Audit Section). 

3. ~ QJl!lltjf.!Cf5 ~(~ { A.A.O(Store) } 
4. l'Jlt~ (Guard File) 

~-~O(P)J 
~Distribution :­
1.~~ (All Concerned) 

2. ~~/QQ>Q"iQtj~~~ (MIS/FMS Vendor Name) : Elitefalcons Pvt Ltd .. Bihar 




